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Chris Lowney Reflection
	I was so intrigued by the perspective Chris Lowney had to offer on leadership. His background is very rare, so it was interesting to hear about how his experience as a Jesuit impacted his career at J.P. Morgan Chase and helped him develop the concept of love-driven leadership. He prefaced his presentation by saying it’s still a topic he is workshopping and thinking through, so it is not something he has all the answers on yet. His transparency made him so much more relatable, and it also goes to show that even with all the experience he has, he is still learning and growing. It was a great opportunity to be able to hear him speak and then have a discussion with him again later in the day during our business ethics class. In knowing we were going to speak with him later, I was contemplating his words and the ideas really stuck with me.
	He opened his presentation by asking us all to think of someone who is a leader and the traits they have that make them a leader. A few people voiced their ideas by naming famous politicians, athletes, and celebrities. However, no one named themselves, which Mr. Lowney pointed out as a sign of humility, a key trait of leadership. He brought up many quotes about leadership made by famous military leaders and executives, and each of them, some directly and some indirectly, described leading people using the same language you would use to describe loving people. He also quoted the U.S. Navy’s website and a leadership textbook. Each of these sources described effective leadership tactics that are all love-driven. It was interesting to see that, even without saying the word “love”, aspects of a servant mentality are identified as necessary to be an effective leader. It is a widely recognized concept but rarely stated explicitly. I really enjoyed hearing Mr. Lowney discuss this topic, and it was a wonderful addition to what we have been learning in the Business Leadership Honors Program!
